WORKSAFEBC PENSION PLAN

REPORT TO MEMBERS 2018

strength • flexibility •
peace of mind

Fit for the future: a message from your Pension Committee
Page 2
We are pleased to report the plan is well funded and your pension is secure …
Stronger together: putting pension contributions to work
Page 3
As a plan member, you know the value of saving for your future …
Strength in numbers: plan finances and numbers
Page 5
Your Pension Committee assists WorkSafeBC in administering the plan, with a focus on investment …

fit for the future

A MESSAGE FROM YOUR PENSION COMMITTEE
As your Pension Committee for the WorkSafeBC Pension Plan, we are
pleased to report the plan is well funded and your pension is secure.
These findings are confirmed, as at March 31, 2017, in the latest
valuation report.
An independent actuary performs a valuation every three years to
examine the plan’s financial position and its ability to pay all current
and future pensions. The valuation also determines the contribution
rates needed to ensure the long-term funding of the plan.
Provincial legislation requires the actuary to assess the plan from two
perspectives: going concern and solvency. The going-concern valuation
(which assumes the plan will continue into the future at least as long
as the lifetime of all current members) showed an actuarial surplus
of $350 million in the basic account, representing a funded ratio of
129 per cent. The solvency valuation (which measures the plan’s ability
to pay out pensions in the unlikely event of shutting down on the
valuation date) showed an actuarial surplus of $41 million in the basic
account, representing a funded ratio of 103 per cent.
These results show the plan is in a strong and healthy
financial position.
For each perspective, the actuary considers any
demographic and economic challenges facing the plan.
As the population ages and members retire in greater
numbers, we must be prepared for longer retirements and a
shift in the ratio of active to retired members. These factors are
built into our assumptions so we can take steps to ensure the
long-term sustainability of the plan and deliver the best outcome
for our members.
As we look to 2019 and beyond, we remain committed to preserving
plan value, maintaining sustainability and helping you prepare for your
retirement years.

CONNECT ONLINE
Sign in to My Account on
the plan website for quick
and secure access to your
pension information. With
My Account, you can update
your personal information,
view your benefit statements
or change a beneficiary.
Use the personalized pension
estimator to estimate the
amount of your potential
monthly pension payment
based on your service and
salary information. When the
time comes, you can even
apply for your pension online.
Check it out today.
▶▶ myaccount.pensionsbc.ca
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actuarial surplus of $350 million, representing a funded ratio of
129 per cent. The solvency valuation showed an actuarial surplus
of $41 million, representing a funded ratio of 103 per cent.
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stronger together

PUTTING PENSION CONTRIBUTIONS TO WORK

As a plan member, you know the value of saving for your future,
but do you know how your pension contributions work?
Your future pension is funded by three sources: your contributions,
your employer’s contributions and your plan’s investment returns. When
you pay into the plan, WorkSafeBC also contributes on your behalf.
Member and employer contributions are then invested together, and the
returns from these investments fund the majority of your pension.
The advantages of this type of pension plan include increased
access to unique investment opportunities, lower investment
management and pension administration fees, and typically
better returns than the average investor could achieve
independently. It’s also designed to make saving as seamless
as possible.

NEW MEMBER TO
THE PLAN?
The plan is designed to secure
a dependable source of
income for your retirement.
It provides pension payments
based on your highest average
salary (calculated using your
top five years of salary), total
pensionable service and
age at retirement. For more
information on your pension,
sign in to My Account.

Flexibility
When joining the plan, it may be possible to transfer existing
service from a previous employer’s pension plan. If the
value of the service being transferred is less than the cost
of buying the same service in the WorkSafeBC plan, there
may be an option to pay the difference and be credited with
full service. And if you’re leaving the WorkSafeBC plan,
you may be able to transfer your service to your new
employer’s pension plan—as long as there is a transfer
agreement between both pension plans. For a complete
list of pension plans in Canada that share a transfer
agreement with your plan, see the pension plan transfer
agreement list at worksafebc.pensionsbc.ca.
Value
While private savings (such as RRSPs)
can fluctuate with market conditions,
your pension is specifically designed
to secure a dependable source of
income for your retirement. A recent
study by the Canadian Public Pension
Leadership Council (CPPLC) examining
Canadians’ attitudes toward retirement
income showed that Canadians value
… continued on next page
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shared contributions
You and WorkSafeBC make
approximately equal pension

Stronger together, continued

contributions. These contributions
are invested over a long period.

the features of a defined benefit plan (like the WorkSafeBC plan) and
would be willing to pay for those features. Some of the top features listed
were predictable income, a lifetime income guarantee and available
income in the event of early retirement.
Peace of mind
The CPPLC study also found plan members value the security and
peace of mind that a dependable plan offers—not just in retirement, but
throughout their career. The study showed employees with workplace
pension plans feel more prepared for retirement than those without.
Members of a defined benefit pension plan also felt more confident
they would maintain their living standards in retirement.
This research underscores how pension contributions made
throughout members’ working years are rewarded with peace of mind,
before and during retirement. You can read the report, “The Pensions
Canadians Want: The Results of a National Survey,” by pension expert
Bob Baldwin, on the CPPLC website.1
To learn more about how your pension contributions are working
for you, sign in to My Account on your plan website.

investment returns
About 70 per cent of all pension
benefit payments comes from
investment returns; 30 per cent
comes from the contributions you
and your employer make.

1
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Bob Baldwin, “The Pensions Canadians
Want: The Results of a National Survey,”
April 13, 2017, Canadian Public Pension
Leadership Council, cpplc.ca
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strength in numbers

PLAN FINANCES AND NUMBERS (UNAUDITED)
Investment holdings ($ millions)
Your Pension Committee assists WorkSafeBC Board

Global equities

$487.2

23%
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$467.3

22%

Real estate

$300.8

14%

British Columbia Investment Management

Canadian equities

$243.7

12%

Corporation (BCI), the Pension Committee works

IRR1

$215.8

10%

to get the strongest possible returns for the plan

Private equity
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7%

Emerging market
equities

$122.8

6%

information on the plan’s financial holdings, will be

Short-term

$ 76.8

4%

available at worksafebc.pensionsbc.ca in fall 2018.

Mortgages

$ 47.9

2%

Other

$
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of Directors in administering the plan, with a focus
on investment and fund management.
Together with the plan’s investment manager,

through prudent long-term investment of funds.
The 2018 Annual Report, featuring detailed
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Year at a glance ($ millions)

1,980.4 + 165.4 + 35.0 − 60.2 − 5.8 = 2,114.8
Net assets
April 1, 2017
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administration

Net assets
March 31, 2018
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1 Infrastructure and renewable resources
2 Inactive members have ended their employment but left their contributions in the plan
3 Benchmarks are standards to compare against actual investment returns
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staying flexible
PLAN RULE CHANGES

Removal of excess investment return transfer
In January 2018, the WorkSafeBC Board of Directors approved a
plan rule amendment to remove the transfer of excess
investment returns. Previously, the plan rules
required excess investment returns on the
retired member share of assets to be
automatically transferred from the plan’s
basic account, from which lifetime
pensions are paid, to the inflation
adjustment account, from which costof-living adjustments (COLAs) are paid.
With the amendment, these transfers
are no longer automatic; however,
the WorkSafeBC Board of Directors
can still, at its discretion, transfer
surplus funds from the basic account
to the inflation adjustment account.
COLAs, while not guaranteed, will still
be determined and granted according
to the plan rules.

RULES AND POLICIES
The Pension Committee
and plan agents (see page 7)
have a set of policies, rules
and agreements in place
that ensure your plan is
professionally administered.
Read these documents on the
plan website.
▶▶ worksafebc.pensionsbc.ca/
worksafebc-pension-plandocuments
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MEET YOUR PENSION COMMITTEE
The WorkSafeBC Board of Directors established the Pension
Committee to help administer the plan, with a focus on
investment and fund management.
Your pension committee members are, from left to right:
• Brian Erickson (employer representative)
• Paul Martin (independent representative)
• James Morrison (member representative)
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PORT MOODY OFFICE
PLAN AGENTS
British Columbia Investment Management Corporation provides
investment management services for your pension contributions.
One of the largest institutional investors in the country, BCI oversees
$135.5 billion (as at March 31, 2018) in assets.
BC Pension Corporation provides pension benefit administration
services to active and retired members: enrolling new members,
collecting contributions, providing information, answering your
questions, processing benefits and issuing pension payments.
Eckler Ltd., the plan’s independent actuary, conducts an actuarial
valuation on the plan’s funding every three years and supports
the board in its decision making, as appropriate.
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Ready when
you are.
your pension online.
anytime.
My Account is a fast and easy way to manage
and review every aspect of your pension plan
at each stage in your career. Even retirement.
Manage your pension today in My Account.
myaccount.pensionsbc.ca

worksafebc.pensionsbc.ca
This publication is produced by BC Pension Corporation on behalf of the WorkSafeBC Pension Plan. If you have any questions
on the information contained in this report, please contact:
Email: worksafebc@pensionsbc.ca Toll-free: 1 888 440-0111 (Canada & U.S.)
Mail: WorkSafeBC Pension Plan, PO Box 9460, Victoria BC V8W 9V8
Disclaimer: The information in this booklet is based on the legislation and WorkSafeBC Pension Plan Rules in effect as at March 31, 2018, except where otherwise noted.
In the event of any variation between the information in this booklet and the provisions of the statutes, regulations and plan rules that govern any benefit available under
the WorkSafeBC Pension Plan, the latter will prevail. Financial figures presented in this report as at March 31, 2018, are unaudited.
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